Business-First Health Intelligence Report

Health Insights for
Workforce At
Organisation X

A Business-First Health Intelligence
Report for HR Leadership

This report is designed to help you understand and manage the organization's health-
related risk exposure—not to diagnose individuals. It aggregates employee health
signals into business-relevant insights.

Scroll to explore
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SYNOPSIS

Report Overview

Purpose

To provide HR leadership with a
comprehensive view of workforce
health status, enabling data-driven
decisions on benefits design, risk
management, and employee wellness
initiatives.

Methodology

Data aggregated from health
assessments, screening results, and
wellness metrics. For detailed
understanding of mathematical models,
please refer to References section.

O Disclaimer

Scope

Analysis of 9,016 biomarker records
segmented by age groups and gender,
along with an overall cohort
benchmarking layer.

Key Focus Areas

Industry benchmarking, age-based
health patterns, gender-specific
insights, location analysis, risk
stratification, and actionable
recommendations.

This report is designed to help you understand and manage the organization's health-
related risk exposure, not to diagnose individuals. All data and models are vetted by a

doctor.
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KEY FINDINGS

What Data Revealed

Six critical insights that define your organization's
workforce health landscape

AVERAGE HEALTH SCORE

The cohort’s average health score is 833
which is 41 points below the industry
average. The strongest current burden
signal continues to come from lipid risk.

AVERAGE BIOLOGICAL AGE

Average biological age is 31.5 vs actual
age of 30.7 (0.8 year biological-age
acceleration). This remains a relative
biomarker-based ageing view for cohort
comparison.

PRE-EXISTING CONDITION DETECTED

70.8% of employees have at least one
detected condition. Vitamin deficiency at
41.4% is the most prevalent currently
visible burden.

CONDITIONS PREDICTED

50.5% of employees fall into medium-to-
critical future risk bands, while 15.6% are
already in high or critical risk. This shows
meaningful forward-looking burden
beyond today’s detected conditions.
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Industry
Benchmarking

Where you stand against other corporates

Comprehensive comparison of your organization's health metrics against

standards, peers, and competitors.

Disclaimer - We have focused exclusively on IT soffware companies for our industry benchmarking.
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Health Score

You vs Industry Comparison

() What is Health Score?

Health Score is a weighted index signifying the overall health status of an individual as per

important biomarker patterns across key body systems. This view compares Organisation
X's derived

score against fixed industry reference values.

Avg health score of Industry average health score Gap to average industry health
organisation score

333 374 -4
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Conclusion &
Recommendations

From data to business impact
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nizational outcomes - productivity, costs,

and strategic recommendations for HR leadership.
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From Data to Business Impact

Understanding how workforce health directly affects your organization's productivity, costs,
and competitive position

The Big Picture: Health Affects Everything

Total Employees Employees with Health Issues are Preventable

Analyzed Concerns
0%

9,016 4,505

Employee health isn't just an HR concern - it directly impacts your bottom line through productivity,
absenteeism, healthcare costs, and talent retention.

Organizational Impact Metrics

These numbers translate health data into business terms HR and leadership can act on.

Estimated Annual Sick Healthcare Cost Preventable
Productivity Loss Leave Days Risk Conditions
(o) (0) (o) o

9.0% 30.3% +39.0% 50%

Proxy estimate tied Projected increase Projected three- Share of the

to current versus a healthier year cost pressure workforce that

detected-condition baseline if the if medium-to-high currently sits

load and future-risk current signal risk cohorts are not outside the low-risk

concentration. pattern is actively addressed. health band and is
unchanged. still actionable.
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Thank You

For reviewing the OPD workforce health analysis

This report is designed to support clearer leadership decisions through
sharper health-risk visibility, better prioritization, and stronger

preventive action planning.
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